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Theoretical Developments and Future Research in Family Business. A Theoretical Framework on the Role of HRM
Practices in Family Business Succession, Soo-Hoon Lee.

RD also highlights a number of strategies that organizations can utilize to deal with problematic dependence
relationships; empirical research in this tradition has largely focused on this catalog of strategies. This
bibliography is organized by the topic areas covered in External Control and displays representative and
impactful work associated with each topic. Foundational Works RD was an attempt to synthesize two
somewhat divergent views concerning the context of organizational change: Yuchtman and Seashore also
linked power to resources in the external environment in a way that anticipated RD. Thus, while External
Control is widely considered the crystallizing statement in resource dependence, the theory is crucially
informed by a number of earlier works. Power and dependence are the obverse of each other: B is dependent
on A to the degree that A has power over B. Power is not zero-sum: A and B can each have power over each
other, making them interdependent. Schneck, and Johannes M. The authors argue that power accrues to those
subunits in the organization best able to reduce uncertainties for the organization. This general line of
argumentation informed much of the discussion of intra-organizational power in External Control. Yuchtman,
Ephraim, and Stanley E. The imperative for organizations to avoid dependence on external parties is also
implicit in their argument. A Framework for Comparative Analysis. Vanderbilt University Press,
Organizations are both economic and political systems, and power and authority are dispersed throughout the
web of interactions comprising its environment. Pfeffer and Salancik leveraged these insights to argue that
firms should engage in political activity to alter their environment. Users without a subscription are not able to
see the full content on this page. Please subscribe or login. How to Subscribe Oxford Bibliographies Online is
available by subscription and perpetual access to institutions. For more information or to contact an Oxford
Sales Representative click here.
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/ Eleni Stavrou, Anna Merikas, and George S. Vozikis --Performance lags and gaps during family business succession:
the dual inefficiency of succession discontinuity and lower initial postsuccession performance / Christos R. Sigalas [and
others] --A theoretical framework on the role of HRM practices in family business succession / Soo-Hoon Lee.

Banegil Palacios Universidad de Extremadura Ramon Sanguino Galvan Universidad de Extremadura Abstract
Family businesses are created due to the entrepreneurial behavior of one or more founders, who find and
exploit one opportunity. It is necessary that this Entrepreneurial Orientation EO is transmitted to the next
generation. We argue that knowledge management within the family business is positively related to
entrepreneurial orientation and, therefore, related to firm performance. A scale for measuring the knowledge
transfer has been defined in order to determine the degree of relationship between the above elements. The
measuring instrument is original because previous measuring scales do not exist in the literature which
measure, on the one hand, the subconstructs that might lead knowledge transfer and, on the other hand, the
relationship between this and the other variables. As a result of causal relationship analysis, it concludes with
a scale, with a sample of Spanish family firms, and it is the first empirical validation of these dimensions we
know so far. Advances in Developing Human Resources, vol. Journal and Business Venturing, vol. Journal of
Intellectual Capital, vol. Journal of Management, vol. Instituto Universitario Euroforum Escorial. Family
Business Review, vol. British Journal of Management, vol. International Small Business Journal, vol.
Entrepreneurship Theory and Practice, pp. International Family Enterprise Research Academy. Journal of
Information Science, vol. Academic of Management Review, vol. Journal of Family Business Strategy, vol.
Exploring entrepreneurial orientation in family firms". Entrepreneurship, sustainable growth and performance:
Frontiers in European entrepreneurship research, p. Pistrui, D, Huang, W. Journal of Business Research, vol.
His doctoral thesis entitled "The importance of the knowledge management in the entrepreneurial orientation
in family firms". She current teaches Quality Management, Business Economics. He has published some
articles in very prestigious journals. Finally, he has directed more than 10 doctoral theses. His research
interests are related to Knowledge Management, City competitiveness, Entrepreneurship, and Family
Business.
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This paper examines critical challenge of succession in Australian family business and shows that business size is the
professional component supported by incumbent, successor, and nonfamily members as having a significant impact on
succession process.

A volume in the series: Research in Entrepreneurship and Management. Butler, Hong Kong Polytechnic
University. Published Until recently, research in family business has been confined to a sub-group of
entrepreneurship scholars, labor economists, and sociologists. These issues are typically framed in terms of the
generational transfer of wealth, management succession, or the interplay between the economic system of a
family and its sociopolitical system. The phenomenon is clearly widespread but for some reason continues to
be poorly understood. We believe that progress on the empirical front has been hampered by a lack of
accepted theoretical frameworks. For example, attempts to employ agency theory, geographic agglomeration
and spill overs, social networks, sense making, bargaining and other frameworks have been scattered. In our
view, the extant research has not created the theoretic ballast that can withstand repeated empirical
verification. More fundamentally, researchers are beginning to ask, "Is family business theoretically
distinctive or a convenient phenomenon for exploiting familiar theories with new data? Review articles
grounded in economics, sociology, psychology and political economy and that offer multidisciplinary
implications are especially sought. Theory based empirical papers are also welcomed. We believe that there
are exciting opportunities for theory development and so encourage authors to focus on this in their
submissions. In sum, the focus of this volume is on showcasing and advancing the latest research in family
business. Wither the Family Enterprise? Suggestions for Future Research, Phillip H. Phan and John E. No
Family is an Island: Butler, and Borje O. Family Involvement in Family Firms: Antecedents and Moderators,
Hung-Bin Ding. Offspring Intentions to Join the Family Business: Does Culture Make a Difference?
Chapter 5 : IAP || Book || Theoretical Developments and Future Research in Family Business
This study addresses the importance of understanding business succession planning by proposing and empirically
verifying a model of succession planning and firm effectiveness in the family business.

Chapter 6 : Resource-Dependence Theory - Management - Oxford Bibliographies
Re-framing the status of narrative in family business research: Towards an understanding of families in business pp.
Eleanor Hamilton, Allan Discua Cruz and Sarah Jack The effect of intrafamily agency conflicts on audit demand in
private family firms: The moderating role of the board of directors pp.

Chapter 7 : Recent Journal of Family Business Strategy Articles - Elsevier
This paper explores a theoretical framework for HRM that we term "employee equity." Adapting the customer equity
concept from marketing, the framework shifts the primary unit of analysis from tasks to people.

Chapter 8 : Corporate Governance and Management Succession in Family Businesses | Phillip Phan - www
Sooâ€•Hoon Lee, Phillip H. Phan and Toru Yoshikawa, The Role of the Board and Its Interaction with the Successor's
Human Capital in the Asian Family Enterprise, Multinational Business Review, 16, 2, (65), ().
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